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Who We Are:
 Artisan Partners is a global investment management firm ($136.5b AUM) that provides a broad range of high value-

added investment strategies in growing asset classes to sophisticated clients around the world.
 Artisan Partners is exclusively an active, high value-added investment manager. The business model evolves through 

thoughtful growth and is designed to attract, develop and retain talented investment professionals by allowing them to 
focus on portfolio management.

 572 associates across:
 13 offices 
 6 countries

Team Members:

Molly Bussie
 Jamie Lee Evans
Brian Kramer
Demoni Newman
Paige Shank 
YK Lee
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92% 
of workers surveyed responded 

that company culture has an 
impact on their intent to stay 

with the current employer.3 in 10
millennials said they are 
planning to leave their 

company within a year because 
it doesn’t match their values.

According to 2022 Generation Survey conducted by Ernst & Young
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The Problem

76% 
of millennials said they’d leave 
an employer if DEI initiatives 

were not offered.



Artisan High Income FundArtisan Partners

ARTISAN PARTNERS 3

The Problem (Cont’d)

Inequity
Lack of transparency and accessibility 

creates inequity that hinders candidates 
of diverse backgrounds from making 
informed decisions when selecting a 

future employerAccessibility
Existing resources often require a paid 
subscription, which hinders accessibility 

of the information 

Transparency
Popular resources for law students use 
averages from broad categories rather 

than sharing transparent raw data, 
policies and practices
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Details of Legal Lens

Index that grades participating employers in 
the following areas, with progress components 
for each area:

Recruiting Pool
Statistics
Pay equity
Meaningful sponsorship and/or mentorship 
program

Provision of training
Vendor engagement and approach
Pro bono work
Chief Diversity Officer or similar role

Excerpts and summaries of key firm
policies, including:

Affinity groups
Parental and disability leave
Fertility benefits
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Excerpt from Legal Lens Questionnaire
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Implementation 

How to generate engagement

Partner with law school career offices
Free and unbiased source
Complete transparency 
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Firm
Engagement

Transparency

Individual
Engagement
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Questions?
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